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Cynthia Shapiro : Corporate Confidential: 50 Secrets Your Company Doesn't Want You to Know---and What
to Do About Them before purchasing it in order to gage whether or not it would be worth my time, and all praised
Corporate Confidential: 50 Secrets Y our Company Doesn't Want Y ou to Know---and What to Do About Them:

0 of 0 people found the following review helpful. Eye-openerBy LaReinaNegritar58Very informative. | now have
extratools to improve my chances of achieving successin my career. Although some of her advice istough to


http://f3db.com/pub/links.php?id=B003K15PC4

swallow, I'm hoping it will aso be effective.0 of O people found the following review helpful. Great advice, but you
need to know how to receive it.By That Damn RedheadThere's alot of information in here that is helpful to the rising
corporate employee. My best advice isto not let yourself get paranoid and think everything is happening to you; it
isn't. Or you suck. I'm not sure.1 of 1 people found the following review helpful. A must read! By SunshinedeverThis
book is absolutely fantastic: an easy read that offers alot of valuable advice. | feel that it saved me from learning many
things the hard way in real life. My only regret isthat | did not buy it sooner. Thank you so much Mrs. Shapiro!

Cynthia Shapiro is aformer Human Resources executive whao's pulling back the curtain on the way that companies
really work. In Corporate Confidential, she unmasks startling truths and what you can do about them, including:*
There's no right to free speech in the workplace.* Age discrimination exists.* Why being too smart is not too smart.*
Human Resources is not there to help you, but to protect the company from you.* And forty-five more! Cynthia
Shapiro pulls no punches, giving readers an inside look at a secret world of hidden agendas they would never normally
see. A world of insider information and insights that can save a career!

From Publishers Weekly"Y our number one job isto keep your job,” Shapiro, aformer human resources executive,
writesin thisinformed and disillusioned take on the corporate life, so don't ever "publicly complain, disagree or
express a negative view," take more than one week of vacation at atime, "volunteer," or "tell anyone what you're
doing." When asked to do anything, acceptable responses are "sure" and "of course," always accompanied by a smile.
Y our dress style "should match as closely as possible the style of those at the top." Don't make friends at work-it's
"deadly” to want to be liked. The book reads like a guerilla survival manual for the employment jungle written by a
hardened survivor ("Do you feel there's something...looming over your career, but can't quite put your finger on it? It's
not your imagination. It'sreal."), and explains why companies preach enlightened attitudes-but don't practice them-and
why managers and co-workers will not tell you about your career-limiting moves. Though Shapiro's this-is-war
outlook may fit some workplaces, her mercenary advice won't work for people whose number one job isto get ajob
that doesn't require these sacrifices. Copyright copy; Reed Business Information, a division of Reed Elsevier Inc. All
rights reserved. "A business book that reads like a page-turner. What a concept. The author's startling and thought-
provoking insights make this a must-read wake-up call for all employees who want to know the truth about how their
‘promotability’ is decided. Read it and reap." ---Sam Horn, author of Tongue Fu! and Take the Bully by the
Horns'Corporate Confidential isagreat resource for all levels, from new entrants to executives. Shapiro'slist of the
most common mistakes managers can make, and how to avoid them, is a must-read for anyone interested in getting to
the top--and staying there."---Tony Lee, editor in chief of The Wall Street Journal's CareerJournal.com and
CollegeJournal.com"What you don't know can hurt you, especially in Corporate America. Thisisthe eye-opening
book every employee needs to read.”---Lewis Maltby, President of the National Workrights Institute " Corporate
Confidential liftsthe lid of the cauldron and lets employees see what's really going on inside their organizations
whether they know it or not. But this book isn't just for employees. Smart executives and managers will treat thisasa
must-read for the good of their companies and their careers aswell."---Ledlie L. Kossoff, author of the award-winning
Executive Thinking: The Dream, the Vision, the Mission Achieved"aterrific book...a must-read for anyone intent on
managing career risk."---Anne Fisher, Fortune



